COVID-19 RELIEF
UPDATES &
POLICIES
AFFECTING
MANUFACTURERS

Sarasota-Manatee
Manufacturers
Association

MAY 25, 2021

1

Workforce Devel0pment
Supply Chain Network
Business Advising
Networking
Advocacy

Jim Dascenzo, CPA
Principal & National Director, HBK Manufacturing Solutions
Jim is a Principal in the Youngstown, Ohio office of HBK CPAs &
Consultants. After graduating from Youngstown State University, he
joined the firm in 1988. He is the National Director of HBK’s
Manufacturing Solutions Group, the firm’s industry group focused on
supporting manufacturing clients.
Jim has extensive experience in the areas of tax planning, estate
planning, business consulting, finance, and accounting services.
While Jim works with a variety of industries, he specializes in
manufacturing companies, with vast experience supporting plastic
processing, steel fabrication, food manufacturing, signage, industrial
products and additive manufacturing clients.
Jim is active in the Mahoning Valley community. He participates in
several community organizations including as Chair and Executive
Committee Board Member of the Youngstown Business Incubator.
P: (330) 758-8613
E: jdascenzo@hbkcpa.com
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Amy Reynallt, MBA
Manager & Co-Director, HBK Manufacturing Solutions
Amy is a Manager of HBK Manufacturing Solutions and is located in
the Youngstown, Ohio office. She joined HBK in 2019 after spending
more than 13 years in the manufacturing industry.

Amy helps manufacturing companies navigate their strategic and
financial matters. She works closely with clients to support them with
managerial tasks including budgeting, cost accounting, process
documentation, and strategic planning, and acts as a virtual CFO for
clients undergoing transition in their accounting departments. Amy’s
work is focused on helping her clients plan, execute and meet their
short- and long-term goals. In addition, Amy is a member of the
firm’s COVID-19 Response Team, specializing in relief options,
including the Economic Injury Disaster Loan and Paycheck
Protection Program.

P: (330) 758-8613
E: areynallt@hbkcpa.com

Amy is a member of the Strategic Planning Committee for the
Youngstown Business Incubator.
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TODAY’S DISCUSSION
• Update on COVID-19 Relief Options:
• FFCRA COVID sick and expanded family medical leave
• COBRA Premium Assistance

• Employee Retention Credit (ERC)
• Paycheck Protection Program (PPP), First and Second Draw
• Economic Injury Disaster Loan (EIDL) & Advances

• Restaurant Revitalization Fund
• American Jobs Plan
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FFCRA COVID Sick and Family Leave Pay Update
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FFCRA – COVID Paid Sick & Family Leave
Overview
• FFCRA required employers to provide Paid Sick and Family Leave for COVID related time off, first
set to expire 12/31/20, extended to 3/31/21, now extended again 9/30/21
• Requirement to provide Paid Sick and Family Leave expired at the end of 2020, however the
100% credit is now available through September 2021
• Employers receive a 100% credit for qualifying Paid Sick and Family Leave
• Increases the limit for applicable wages for Family Leave to $12,000 from $10,000
• Expands eligible leave time to include COVID-19 diagnostic testing and receiving/recovering from
the COVID vaccine
• Restarts the ten-day per employee limit for sick leave effective 3/31/2021
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FFCRA – COVID Paid Sick & Family Leave
Actions to Take Now
• Have you claimed all FFCRA Paid Sick & Family Leave Credits?
• Are you continuing the program in 2021?
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COBRA Premium Assistance
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COBRA Premium Assistance
Overview
• Provides for temporary, fully subsidized COBRA continuation coverage premiums for up to six
months. An individual who is eligible for, and elects, continuation coverage due to a reduction in
hours or a termination in employment that is not voluntary (an “assistance eligible individual”) is
treated as having paid for coverage during the period beginning on the first day of the first month
starting after the date of enactment (April 1, 2021) and ending on September 30, 2021.
• Recent guidance provides further clarity on an “assistance eligible individual”
• The employer is allowed a credit against the hospital insurance portion of the FICA tax for the
calendar quarter for the amount of premiums not paid by assistance eligible individuals due to
premium assistance.
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COBRA Premium Assistance
Actions to Take Now
• If you have anyone who is eligible for COBRA between April and September 2021, consider
employer obligations and responsibilities.
• Work with COBRA Provider, if applicable, to ensure all proper notifications, etc. in place and any
changes resulting from law are enacted.
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Employee Retention Credit Update
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Business Tax Relief Provisions
Employee Retention Tax Credit
• Qualified Business – Those that carry on a trade or business during calendar year 2020/2021,
including a tax-exempt organization, that either:
• Fully or partially suspends operation during any calendar quarter in 2020 due to orders from an
appropriate governmental authority limiting commerce, travel, or group meetings (for
commercial, social, religious, or other purposes) due to COVID-19; or

• Experiences a significant decline in gross receipts during the calendar quarter.
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Business Tax Relief Provisions
Employee Retention Tax Credit
• Qualified Wages: Credit equals 50% of qualified wages, capped a $10,000 of wages per
employee for 2020 (up to $5,000 of credit per employee). For 2021 70% of wages up to $10,000
per employee per quarter (up to $28,000 of credit per employee)
• If a qualified business due to a government shutdown, wages paid during the period of the
shutdown
• If a qualified business due to a significant decrease in gross receipts, wages paid during the
entire quarter
• Credit also limited by full-time equivalent employees during 2019
• For 2020 – if over 100 employees, only wages paid to those not working
• For 2021 – if over 500 employees, only wages paid to those not working
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Business Tax Relief Provisions
Employee Retention Tax Credit
• Interaction between ERC and PPP
• Wages and health care cost used to substantiate ERC cannot be used to also support the PPP
loan forgiveness; no double dipping
• The wages must first be used to claim the ERC
• Employers can elect not to include certain wage and health care costs in the computation of
the ERC to maximize PPP Forgiveness
• Employers may recalculate the ERC in the event the PPP loan is not ultimately forgiven

15

Business Tax Relief Provisions
Employee Retention Tax Credit
• How to benefit:
• File amended quarterly payroll tax returns (Form 941) for 2020 to claim the ERC
• For 2021, reduce your payroll tax deposits by the anticipated credit, or wait to claim the credit
for quarterly payroll tax returns (Form 941)
• If your anticipated credit exceeds your current payroll tax deposit you can file Form 7200 to
claim a refund
• Maximize non-payroll expenses, and non-qualified ERC payroll when applying for PPP loan
forgiveness (first and/or second draw PPP loans)
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Employee Retention Tax Credit
Actions to Take Now
•
•
•
•

Determine eligibility for 2020 credit. Amend 941’s via 941-X to claim.
Are you eligible for Q1 2021 credit?
Consideration coordination with your PPP.
Ensure you continue to monitor eligibility for Q2, Q3, and Q4 2021.
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Paycheck Protection Program (PPP) Update
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PPP Loans
Actions to Take Now
•
•
•
•

Funding through banks has been depleted.
Some CDFIs may still have funding availability.
TIME IS RUNNING OUT!
As with all aspects of PPP, ensure you are up to date on most recent guidance.
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PPP Forgiveness
Have you Applied?
• “When must a borrower apply for loan forgiveness or start making payments on a loan?
A borrower may submit a loan forgiveness application any time on or before the maturity date of the loan if the
borrower has used all of the loan proceeds for which the borrower is requesting forgiveness, except that a
borrower applying for forgiveness of a Second Draw PPP Loan that is more than $150,000 must submit the
loan forgiveness application for its First Draw PPP Loan before or simultaneously with the loan forgiveness
application for its Second Draw PPP Loan. If the borrower does not apply for loan forgiveness within 10
months after the last day of the maximum covered period of 24 weeks, or if SBA determines that the
loan is not eligible for forgiveness (in whole or in part), the PPP loan is no longer deferred and the
borrower must begin paying principal and interest. If this occurs, the lender must notify the borrower of the
date the first payment is due. The lender must report that the loan is no longer deferred to SBA on the next
monthly SBA Form 1502 report filed by the lender.” https://home.treasury.gov/system/files/136/Interim-FinalRule-on-Loan-Forgiveness-Requirements-and-Loan-Review-Procedures.pdf
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PPP Forgiveness
Actions to Take Now
• Determine if eligible for the ERC or another COVID-19 relief program; consider coordination.
• Begin compiling documentation and information needed for PPP loan forgiveness application.
• S: https://home.treasury.gov/system/files/136/PPP--Loan-Forgiveness-Application-Instructions--Form3508S-1192021.pdf
• EZ: https://home.treasury.gov/system/files/136/PPP--Loan-Forgiveness-Application-Instructions-Form3508EZ-1192021.pdf
• Full: https://home.treasury.gov/system/files/136/PPP--Loan-Forgiveness-Application-and-Instructions-Form-3508-1192021.pdf

• If applicable, begin compiling documentation and information needed for PPP Loan Necessity Questionnaire.
• Form 3509: https://home.treasury.gov/system/files/136/SBA-Form-3509-PPP-Loan-NecessityQuestionnaire-For-Profit_0.pdf
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Economic Injury Disaster Loan Update
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EIDL
Overview
• Loan through SBA to support working capital needs affected by COVID-19 pandemic
• As of April 6, 2021, $500,000 maximum
• Borrowers who previously applied and received less will be contacted by SBA
• 3.75% interest rate
• Collateral required for loans over $25,000; personal guarantees for loans over $200,000
• No prepayment penalty
• FAQs: https://www.sba.gov/sites/default/files/2021-02/COVID19%20EIDL%20FAQs_02.04.21-508.pdf
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EIDL Advances
Overview
• EIDL Advances no longer available; if you received one, they no longer reduce PPP
forgiveness and are not a loan.
• Targeted EIDL Advances available:
• For applicants in a low-income community (https://sbaeidl.policymap.com/app) and can
demonstrate a 30% reduction in revenue during an 8-week period beginning on 3/2/2020
or later
• SBA reaching out to those who qualify
• FAQ: https://www.sba.gov/document/support-faq-regarding-targeted-eidl-advance
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EIDL and EIDL Advance
Actions to Take Now
• If you are interested in EIDL, review eligibility criteria and related information at sba.gov/disaster
• If you are interested in an EIDL increase, watch for emails from SBA
• If you are interested in a Targeted EIDL Advance, watch for emails from SBA
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Restaurant Revitalization Fund
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Restaurant Revitalization Fund
Overview
• Certain breweries, microbreweries, wineries, distilleries, bakeries with at least 33% of gross
receipts from on-site sales to the public
• Grant available equal to the difference between 2019 and 2020 gross receipts, minus any PPP
loan, up to $10 million, limited to $5 million per location, to be used by 12/31/21 on eligible costs.
• Awardees must use all funds by March 11, 2023 on eligible expenses incurred 2/15/20203/11/2023
• Application period closed May 24, 2021
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Restaurant Revitalization Fund
Actions to Take Now
• Watch for updates from SBA on your application
• For recipients:
• Ensure you follow all guidance available, including spending funds on eligible costs.
• General Program Overview: https://www.sba.gov/funding-programs/loans/covid-19-reliefoptions/restaurant-revitalization-fund
• Restaurant Revitalization Funding Program Guide:
https://www.sba.gov/document/support-restaurant-revitalization-funding-program-guide
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American Jobs Plan

29

American Jobs Plan
Overview
• Biden Administration’s $2 trillion plan to create jobs, improve infrastructure, and increase
competitiveness vs. global competition
• Introduced by the President in mid-March; not negotiated by Congress (not law)
• Funded by increased taxes for corporations and high-earners
• Focus of the overview is the potential impact to manufacturers
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American Jobs Plan
Impact on Manufacturers - Infrastructure
• For manufacturers involved in infrastructure:
• Plan calls for improvements to roads bridges, railways, ports, airports, and transit system to
increase safety and modernization, reduce congestion, and improve air quality
• Extend opportunities to manufacturers for production of new infrastructure and component
parts
• Seeking more sustainable and innovative materials, including cleaner steel and cement,
and component parts that are made domestically
• Updates to airports including terminal renovations
• Updates to ports and inland waterways
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American Jobs Plan
Impact on Manufacturers - Infrastructure
• Water delivery system
• Replace all lead pipes and service lines
• Modernize aging water systems
• Improve broadband infrastructure to improve access
• Improve power grid
• Build high voltage capacity power lines
• Modernize power generation and deliver clean electricity
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American Jobs Plan
Impact on Manufacturers - Infrastructure
• Modernize homes and commercial buildings, including schools, community colleges, early
learning facilities, veterans’ hospitals, and federal buildings
• Create more affordable housing; build or rehabilitate homes focused on low- and middleincome homebuyers
• Build energy-efficient, electrified, innovative school buildings and childcare facilities
• State of the art facilities for veterans' care
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American Jobs Plan
Impact on Manufacturers – Electric Vehicles
• Electric vehicles
• $174 billion proposed to “win the Electric Vehicle (EV) market”
• Obtain raw materials and parts domestically
• Retool factories to complete globally
• Support American workers to make batteries and EVs
• Initiate rebates and tax incentives for EV consumers
• Electrify school busses, diesel transit vehicles, and federal fleet (including U.S. Postal
Service vehicles)
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American Jobs Plan
Impact on Manufacturers – General Manufacturing Support
• “Manufacturing is a critical node that helps convert research and innovation into sustained
economic growth”. $300 billion proposed to:
• Strengthen supply chains by monitoring domestic industrial capacity and funding investments
to support production of critical goods
• Invest in semiconductor manufacturing and research
• Funding for medical research and associated manufacturing to improve biopreparedness and
biosecurity to protect jobs from future pandemics
• Support manufacture of EVs, charging ports, and electric heat pumps
• Support innovation and productivity through regional innovation hubs and a Community
Revitalization Fund

35

American Jobs Plan
Impact on Manufacturers – General Manufacturing Support
• Investment in NIST to bring together industry, academia, and government for technology and
competitive advancement
• Increased advancement in Manufacturing Extensions Partnerships
• Support manufacture of EVs, charging ports, and electric heat pumps
• Capital availability for manufacturers supporting rural manufacturing and clean energy
• Extend 48C tax credit program (clean energy)
• Financing program to support debt and equity investments to strengthen domestic supply
chain
• National network of small business incubators and innovation hubs to help small businesses
access credit, venture capital, and R&D funds
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American Jobs Plan
Impact on Manufacturers – Workforce Development
• $100 billion proposed in proven workforce development programs targeted at underserved
groups
• Dislocated Workers Program to provide those who have lost jobs to gain new skills
• Sector based training for manufacturing, caregiving, and clean energy
• Ensure new jobs are accessible to women and people of color
• Investment in job training for those formerly incarcerated and justice-involved youth
• Tackle unemployment and underemployment through a subsidized jobs program
• Eliminate sub-minimum wage provisions in FLSA
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American Jobs Plan
Impact on Manufacturers – Workforce Development
• Registered apprenticeship and pre-apprenticeships
• Creation of pathway programs in middle and high schools to prioritize STEM and in-demand
sectors
• Protection against discrimination, protect wages and benefits, enforce safety and health
safeguards, strengthen health care and pension plans, promote union organizing and
collective bargaining
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American Jobs Plan
Impact on Manufacturers – Made in America Tax Plan
• Increase the corporate tax rate to 28%
• Discourage offshoring by increasing the minimum tax on US Corporations to 21%
• Calculate it on a country-by-country basis so it accounts for profits and tax havens
• Eliminate the rule that US companies pay no tax on the first 10% of the return when they
locate investments in other countries
• Encourage other countries to adopt minimum taxes on corporations so that foreign corporations
aren’t advantaged
• Prevent US Corporations from claiming to be a foreign company (due to the result of a merge or
acquisition by a foreign company) even when the companies is managed and operated in the US
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American Jobs Plan
Impact on Manufacturers – Workforce Development
•
•
•
•

Deny deductions for offshoring jobs and credit expenses for onshoring
Eliminate the foreign derived intangible income
Enact a minimum tax on large corporations’ book income
Eliminate tax preferences for fossil fuel companies
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American Jobs Plan
Feedback from National Association of Manufacturers
• Tax Cuts and Jobs Act (TCJA) passed in 2017 had strengthened manufacturers, allowing for new
hires, rising wages, and capital investment. This plan repeals much of this tax reform.
• Proposed tax increases could negatively affect economy
• Projects a million fewer jobs in the first two years
• Projects plan would drive down US GDP by $117 billion by 2023
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NEED MORE INFORMATION?
Jim Dascenzo, CPA
Principal, HBK Manufacturing Solutions

(330) 758-8613 | jdascenzo@hbkcpa.com

Amy Reynallt, MBA
Manager, HBK Manufacturing Solutions

(330) 758-8613 | areynallt@hbkcpa.com
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June 14 – Colleges & Mfg’s
June 17 – Apprenticeship
June 22,23 – MMM Summit
June 24 – Plant Tour
.
www.SAMA-FL.com

Hill, Barth & King, LLC (“HBK”) is a
multidisciplinary financial services firm, offering
the collective intelligence of hundreds of
professionals committed to delivering exceptional
client service across a wide range of tax,
accounting, audit, business advisory, valuation,
financial planning, wealth management and
support services.
Copyright © 2020 Hill, Barth & King, LLC. All
rights reserved.
This Presentation contains general information
only, and HBK is not providing through this
presentation accounting, tax, business, financial,
investment, legal or other professional services
or advice. This presentation is not a substitute for
professional services or advice, and it must not
be used as a basis for any decision or action that
may affect you or your business. Please consult
a qualified business advisor before making any
decision or taking any action that may affect your
business. HBK shall not be responsible for any
loss sustained by any person who relies on this
presentation.
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